
  
 
 
 

State and Local Income Tax Withholding Process 

for Long-Term Incentive Awards for Employees With Multiple 

U.S. Work States  

Frequently asked Questions (FAQs) 

As previously communicated, starting January 1, 2025, Johnson & Johnson (J&J) is now using 

ADP to provide payroll and tax reporting services and, in accordance with applicable state law 

requirements, J&J has updated its state and local tax withholding practices. One impact of this 

will be that, for employees who work in more than one state during the term of a long-term 

incentive award, income will be apportioned among states. The below FAQs are intended to 

help you understand these rules.  



  
 
 
 Frequently Asked Questions 
Tax Withholding for Long-Term Incentive (LTI) Awards for Employees With 

Multiple U.S. Work States 

 

What withholding will occur for employees whose work location changes 
between U.S. states after the grant of an LTI award? 

J&J withholds income taxes based on the state (or states) in which the award is considered earned 
under applicable state law (generally where the work is performed during the period between grant and 
vesting and/or exercise of the LTI award, although rules vary among states). If you work in more than 
one state during this period, the company will withhold the required amount of taxes for each state, 
generally based on your time worked in that state. J&J will also withheld required resident state taxes. 

State tax withholding will be based on your record in Workday, therefore, please ensure your work state 
and resident state identified in Workday are correct.  

Why does this withholding apply?  

This withholding applies based on applicable state law requirements. J&J continuously reviews its tax 

withholding practices in accordance with evolving state and local tax withholding requirements and 

engagement with state tax authorities.  

How will this impact my tax reporting? Will I be required to file tax returns in 

multiple states? 

The company withholds state taxes based on where the LTI is earned in accordance with the 

requirements of state law. Your Form W-2 for a year will identify any states for which the company 

withheld taxes during that year. We recommend that you consult with your financial or tax advisor to 

determine the impact on your individual tax filing requirements.    

What if I have a Flexible Work Arrangement (FWA)? 

If you have an approved FWA in effect during the  period in which the LTI is earned, your withholding 

will reflect the states that align with your standard paycheck. 



  
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Where can I view the taxes withheld after a transaction? 

Your paycheck will reflect the applicable taxes withheld. A confirmation statement will be available in 

Fidelity NetBenefits® after any transaction with tax details.   

Do I need to take any action? 

If your state of residence or work state changes, please review your Workday record to ensure that it 

is accurate.  We recommend that you consult with your financial or tax advisor to determine the impact 

on your individual tax filing requirements.    

Where can I find more information about the move to ADP for payroll services? 

You can visit JNJ Home for more information regarding the change to ADP as a payroll provider. 

What if I disagree with the state tax withholding?  Are exceptions permitted?  

 
J&J is required to apply this withholding in accordance with state tax law requirements and therefore it 
applies to all employees. Please contact your personal tax advisor to determine your filing requirements.   

https://nb.fidelity.com/static/mybenefits/netbenefitslogin/#/login


  
 
 
 
Examples:   

Below are examples of how state withholding taxes may be applied for employees who relocate 

between certain work states during the term of an LTI award. These examples are for illustrative 

purposes only. In addition, tax laws vary by state. Actual tax impact and tax rates will vary by individual 

and the laws in the applicable states.  

 
Example 1: Mary moves from New Jersey to Ohio 

RSU Grant Date 2/15/2025 
RSU Vest Date 2/15/2028 
 
Mary, a long-time J&J employee, moves her job and her home location on 2/16/2027 from New Jersey to 
Ohio. She vests in one-third of her RSU award on 2/15/2026 (realizing $4,000 of income) and one-third 
on 2/15/2027 (realizing $4,500 or income). 100% of this income is subject to New Jersey state income 
withholding tax.   
 
The final one-third of her RSU award vests on 2/15/2028, resulting in $5,000 of realized income. 

Assuming Mary is a New Jersey non-resident at the time of this vest, the income is apportioned as 

~$3,333 (67%) to New Jersey (related to the New Jersey employment over grant to vest period) and 

subject to New Jersey state income tax withholding at applicable tax rates.  Assuming Ohio state 

residence at the time of this vest, full income of $5,000 will also be reported in OH and subject to OH 

state income tax withholding, however tax credits are reduced for New Jersey state taxes (subject to 

certain limitations).  

Taxes are withheld based on the applicable tax rates for the states. Applicable Federal, local and social 

taxes were also withheld.  

 
 

Example 2: Taylor moves from New Jersey to Florida 

Stock Option Grant Date 2/15/2022 
Stock Option Vest Date 2/15/2025 
 
Taylor, a J&J employee, moves their job and their home location on 12/16/2026 from New Jersey to 

Florida. Taylor exercises the option on 5/3/2027, resulting in $5,000 of realized income. This income is 

apportioned as ~ $3,842 (77%) to New Jersey (related to the New Jersey employment over grant to 

exercise period) and subject to New Jersey state income tax withholding at applicable tax rates.  Florida 

state does not impose income taxes on this income. Applicable Federal, local and social taxes may also 

be withheld. 

*The examples above are for illustrative purposes only, and are not intended to provide, and should not 

be relied on for, tax or legal advice. We encourage you to consult your personal tax advisor to determine 



  
 
 
 
your federal, state and local tax obligations. Johnson & Johnson reserves the right to amend its practices 

at any time in its sole discretion. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This material has been prepared by Johnson & Johnson, and Johnson & Johnson is solely responsible for 
its accuracy. Johnson & Johnson is not affiliated with Administrator (or any Fidelity entity). 
 
Fidelity Stock Plan Services, LLC, provides recordkeeping and/or administrative services to your 
company's equity compensation plan, in addition to any services provided directly to the plan by your 
company or its service providers. 
 


